
 

 

 

 

 

 

 

Annual Report 2012-2013 

The power is within you 

The Clothesline Project: Whistler, 2013. A public interactive art display to bear witness to the 

survivors and victims of violence and to raise awareness of the extent of the problem of violence 

against women. Each shirt hanging on the Clothesline is decorated with words or images to represent a 

participant’s personal beliefs, understanding or experiences of violence against women.  



 

 

Message from the President 

I am pleased to say that we have -- together in solidarity -- thrived this year. The strength of commitment 

from our volunteers, staff, management team, and Board has been evident as we pulled together to 

support our clients, the Society, and each other. Once again, the Howe Sound Women’s Centre Society’s 

successes continue because of these great volunteers, staff, management team, and board who work to 

increase awareness, and alleviate the deleterious effects of violence against women and children in the 

Sea-to-Sky Corridor. 

You will read about the strong programs that continue to provide the backbone of our front line work in 

this report. Namely, our Drop-in Centres in Squamish and Whistler, our Transition House, Pearl’s Safe 

house, and the Children Who Witness Abuse counselling program. With these services, and a number of 

other important programs, we provide front line care for women and their children in the Corridor. I 

want to draw particular attention to the role that Pearl’s Value and Vintage plays in providing a 

community face, and funding for these programs. For most not-for-profits, funding reductions hamper 

our ability to deliver programs; however, once again, we have not had to cut core programs. This is due, 

in a large part, to the successes of Pearl’s Value and Vintage brought about by its manager Kate Harvey, 

the staff and the volunteers at Pearl’s who give so much of themselves, and Sheila Allen, our Executive 

Director, who fought for the expansion in the first place, and is just generally a great businesswoman. I 

also want to personally thank Shana Murray who seamlessly stepped in as interim Executive Director for 

us in the Fall. My depth of gratitude is bottomless. 

The Board’s main focus this year was to take stock of the Society in the wake of a great amount of growth, 

and expansion over the last few years. We wanted to ensure that we were moving ahead thoughtfully, 

with our focus on the women and children who use our services. I am happy with this decision, and 

think it was the right thing for us to do at this juncture. The Board has comprised many new members 

over the two years that I have been involved with it, and I’m pleased with our development as a Board. I 

am also confident that Kathleen van der Ree, the next Board President, will further this cohesion and 

vision. 

As I have read about other Women’s Centres in Canada and the U.S., I was struck by how many are 

struggling to stay open and to just provide services to their communities. For instance, the Executive 

Director and Board President wrote in the West Kootenay’s Women’s Association’s 2011/12 Annual 

report, “As has often been the case, our biggest success of the year is simply our continued existence.” In 

dark moments, I have feared that I would be writing something similar, and my heart breaks for women 

trying to just keep the doors open, to just support one more woman. However, due to the great people 

involved with this Society from the first days, the foresight of previous Boards, the depth of experience of 

our management team, the determination of our front line workers, and the huge hearts of our volun-

teers, I suspect that our biggest success will never be our continued existence. I believe our biggest suc-

cess is that we thrive, even during tough times, and that our success is embodied in our clients -- the 

women and children who we support, and who go on to thrive -- not just exist. 

To each member of the Howe Sound Women’s Centre Society, my sincere thanks for your contributions. 

 

Megan J. Bulloch, Ph.D. 

Board President 
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Executive Director 

Sheila Allen    

Board of Directors 

Megan Bulloch   President 

Kathleen Van Der Ree  Vice President 

Raye Ryan   Treasurer 

Karen Millard   Director 

Katherine Mulvihill  Director 

Christine Baker  Director 

Devon Guest   Director 

Johanna Gunn   Director 

Administration 

Theresa Beech  Office Administrator 

Elena Meden  Book Keeper 

Managers 

Shana Murray  Community Program Manager 

Kate Harvey  Pearl’s Value & Vintage Manager 

Megan Reynolds Resource Development Manager 

Howe Sound Women’s Centre’s Mission Statement 
 

The Howe Sound Women’s Centre Society  promotes women’s equality and the empowerment of women and 

their children. We work from a feminist* perspective. By responding to and working for change, we honour the 

diversity of women’s lives and meet the evolving needs of the women and children throughout the Sea to Sky 

Corridor.  

*Women and men who believe in women’s rights and equality 

throughout society.  
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Staff 

Deanna Enders  Transition House Coordinator/Children, Youth & Family Counsellor 

Suzan Lemmers  Safe Home Coordinator 

Heidi Nielsen  Women’s Resource Worker, Squamish 

Kelsey Rose  Drop In Coordinator, Whistler 

Andrea Sentesy Child, Youth & Family Counsellor/Support Worker 

Christine Selda   Child, Youth & Family Counsellor/Support Worker 

Kathryn Weiler   Child, Youth & Family  Counsellor 

Sarah Manwaring-Jones  Youth Education Coordinator 

Mariane Belleau   Child Minder 

Navpreet Saroya  Multicultural Outreach Coordinator 

Donna Billy   FNWSN Coordinator  

Marie McKinney  Support Worker 

Rhonda Lochbaum  Support Worker 

Pavinder Mahnger  Support Worker 

Donna Billy   FNWSN/Support Worker 

Shannon Cooley-Herdman Support Worker 

Laura Johnson   Support Worker 

Ann Butler   Support Worker 

Naomi Dunaway  Support Worker 

Lynnaea LeDrew   Support Worker/Training Innovations  

Cari Ionson   Support Worker 

Lynette Steves   Support Worker 

Pam Ivan   Pearl’s Value & Vintage Store Assistant Manager 

Diana King   Pearl’s Value & Vintage Floor Supervisor 

 

Howe Sound Women’s Centre Society 

38021 Third Avenue 
Box 2052 Squamish, BC V8B 0B4 

T: 604.892.5748 

F: 604.892.5749 
admin@hswc.ca 

www.hswc.ca 



 

 

Message from our Executive Director 
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 The Howe Sound Women’s 

Centre Society (HSWC) has been in 

operation since October 7, 1981, 

and will celebrate its 32nd birthday 

this year. We are a society made up 

of 33 passionate employees and a 

dedicated base of volunteers who 

serve the needs of Women and 

Children in the Sea to Sky Corridor. 

 Our area of service includes: 

 Pemberton, Whistler, Squamish 

and the Nations of Douglas, Skatin, 

Samahquam, N’Quat’qua, Lil’wat 

and Squamish. The population in 

our service area is about 36,329  

disbursed over approximately 200 

km.  

 

What makes the HSWC distinctive, 

is that we are the only service pro-

vider that works from a feminist 

perspective in the Sea to Sky Corri-

dor, offering a unique set of help-

ing services which are all free of 

charge.   

 

We started as a small grass 

roots organization whose fo-

cus was violence prevention 

and support for women and 

children fleeing domestic vio-

lence. Since our inception, we 

have continued to grow.  

 

There has never been a more 

exciting time to be involved 

with the Howe Sound Wom-

en’s Centre Society!   

This fiscal year marks the end 

of our comprehensive 3 year 

strategic plan, and I am 

pleased to share that we ac-

complished nearly 98% of our 

planned objectives, in addition 

to enjoying some unanticipat-

ed wins, such as: 

 

*Expansion and remodeling of 

Pearl’s Value & Vintage Store - 

which significantly improves 

our ability to meet the grow-

ing needs of our community 

while enabling us to fund 

much needed programs and 

services.  

*Running a pilot non-profit conces-

sion at Brennan Park Recreation 

Centre, for which we hired and 

trained staff who were able to 

move on to alternative successful 

employment.  

 

*Hiring a Resource Development 

Manager and Grant Writing Con-

sultants to help increase our com-

munity profile, volunteer base, and 

levels of support to provide a plat-

form for increased programming 

and services.  

 

*Securing new contracts to support 

First Nations programs and running 

a 2nd Stage pilot project to help 

women who are Transitioning away 

from violent relationships long 

term. This initiative ultimately helps 

to set the stage for future long 

term programming.  

 

*Updating internal documentation, 

processes, policies and procedures 

to increase efficiencies, level of cli-

ent service and organizational pro-

fessionalism.  

 

*Increasing community awareness 

by: running large scale service pro-

vider conferences, having an aver-

age of 2 media articles run per 

month, increasing the number of 

advocacy events running in each 

community and expanding our 

partnerships.  

The Women’s Centre is 

innovative, progressive, 

and adaptable—changing 

to meet new community 

challenges” 



 

 

*Increasing the clients we serve. 

For example, last year: 

 

*We added a Drop In Centre in 

Whistler that helps dozens of 

women per month,  

 

*We supported over 5,995 visits 

to our Drop-in Centres, up from 

3500 the year previous,  

 

*600 students participated in 

 education programs,  

 

*50 children received counsel-

ling through our Children Who 

Witness Abuse program, 

  

*75 women and children re-

ceived emergency shelter via 

our Emergency Shelter Program-

ming  

 

*We helped 270 women who 

called our crisis line.  

 

*Over 100 First Nations women 

attended our workshops and 

received support.  

   

The Women’s Centre is Innova-

tive, progressive, and adaptable 

- changing to meet new com-

munity challenges while growing 

our client service offerings and 

increasing internal efficiency.  

 

Our goal over the next few years 

will be to continue to ex-

pand our services to meet 

the evolving needs of wom-

en and children in each of 

the 3 communities and 6 

nations within our service 

area. 

 

 We will do this by continu-

ing to be innovative, har-

nessing technology, and 

leading in the social service 

sector by providing  

confidential, caring, quality 

client service.   

 

I am so proud of the work 

that is done by our society. 

It is truly heartwarming to 

hear the stories of people 

our staff and volunteers 

have helped over the years, and 

what a difference it has made in 

their lives. 

 

Standing beside me are our staff, 

Board, volunteers, members, busi-

ness partners, funders, and sup-

porters. I feel the strength and de-

termination of our vision, and feel 

confident that the power is within 

each of us to make a difference in 

the lives of those we serve.  
 

     

With excitement for our future, 

Sheila Allen, Executive Director  
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 Non-Profit of  the Year Award 



 

 

 Children/Youth & Family Programs 

The Children/Youth and Family 

Counselling Program  offers spe-

cific individual and group counsel-

ling  for children and youth ages 

3—18 ( and their families) that 

have experienced conflict and/or 

abuse in the home and for families  

who are going through a  difficult 

separation or divorce.  

 

The Programs psycho-educational 

approach utilizes a variety of tools 

( art, play, discussion…) to create 

an opportunity for children to deal 

with traumatic events in their lives 

in a safe, confidential and nurtur-

ing  environment.  

 

The goals of the program are to 

help children/youth cope with dif-

ficult events in their life by work-

ing  with them on problem solving 

skills, expressing feelings in 

healthy ways, safety planning, in-

creasing self-confidence and self 

esteem and much more.   

 

The HSWC offers many different 

types of groups including , but not 

limited to, Girl Power Groups, Co-

ed Groups, and Girls Wellness  

Summer Camps. These groups fo-

cus on building friendships, em-

powerment, self-esteem, commu-

nity and sharing of stories and ex-

periences.. 

 

The Youth Education Programs—

Violence is  Preventable (VIP) and 

Sea to Sky Adolescents  Free from 

Sexual Exploitation (SAFFE) are 

school based educational presenta-

tions that encourage discussions with 

children and youth on healthy rela-

tionships, bullying (including cyber 

bullying), boundaries, how to keep 

safe, community/on-line resources 

and more. 

 

For more information please call the 

HSWC and speak with someone in 

the Children and Youth Programs. 

 

Drop In Services 

 

This has been a very exciting and 

busy year  for the Howe Sound 

Women’s Centre Drop In Services.  

 

 

 

The  Whistler  Women’s Centre  

opened its doors in  January 2012 

after working for a year and a half to 

get it up and running. We have felt 

that our first year of being open has 
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“The Children’s Program 

Team continues to offer 

quality and compassionate 

support to the children, 
youth and families that 

they serve.”  

Heidi Nielsen setting up the first 
Skype Legal  Clinic 

been very successful and we contin-

ue to raise awareness in the commu-

nity about our programs and ser-

vices. Drop In services include crisis 

support, advocacy, referrals, drop in 

yoga by donation, computer use, 

space use and more. Hours of opera-

tion are Monday to Thursday from 

12 noon until 4pm.  

Please call 604 962-8711 or email 

infowhistler@hswc.ca for more infor-

mation or if you would like to be-

come a volunteer. 

 

 

 

 

 

 

The Squamish Drop-in Centre has 

seen its highest drop-in numbers yet 

as our services expand and the need 

in the community increases. This 

program is working so well that we 

are recruiting volunteers to come in 

every day to help support the front-

line workers. Drop-in services in-

clude: crisis support, advocacy, refer-

rals, income tax program, legal clinic, 

computer and fax machine use, and 

more. The drop-in Centre is a safe, 

comfortable space for women and 

(Continued on page 7) 

Whistler Walk a Mile 2012 



 

 

children to come to seek support, infor-

mation, and resources.  

 The successful Yoga by donation with 

childcare program is going into its 5th 

year. Two new programs that have started 

this past year are a Meditation and Relax-

ation Program and a Theatre Program for 

Women and Girls.  

Thank you to our amazing staff members 

and dedicated volunteers who are pas-

sionate about health and wellness.  

Please call 604.892.5748 or email in-

fo@hswc.ca for more information or if 

you would like to become a volunteer 

 

 

Multicultural Outreach Services offers 

group and one on one support services. 

One on one support includes: referrals, 

advocacy, crisis support, information on 

community services and resources, help 

with forms and more. Outreach and sup-

port provided in English and Punjabi, oth-

er languages available by phone. Please 

call 604.892.5748 or email mos@hswc.ca  

for more information.  

Shana Murray, 

Community Pro-

gram Manager 
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2012 Stats: 

Children/Youth and  

Family Counselling – Squamish 

Individual counselling hours – 546 

Parent counselling hours - 210 

Family counselling hours - 14 

Group counselling hours – 32 

Children and youth helped in 2012 - 38 (individual) 

& 42 (group) 

Children/Youth and Family Counselling – Whistler 

Individual counselling hours – 495 

Parent counselling hours - 54 

Family counselling hours - 48 

Group counselling hours – 16 

Number of children and youth helped in 2012 – 

 18 (individual) & 10 (group) 

Youth Education Program - VIP & SAFFE 

(2012/2013 School year) 

Sea to Sky Corridor – All grade 10 students  

( 9 classes) 520 students 

Multicultural Outreach Services 

Provided individual support services to 126 women  

Drop-in Yoga – Squamish 

Between 12 and 20 women attend each week –  

average 936 women year. 

Drop-in Yoga – Whistler (program started Septem-

ber 2012) 

Between 4 and 8 women attend each week –  

approx. 96 women 

Theatre Group  program started  

September 2012 

Between 4 and 10 women/girls attend each 

week. 

Meditation & Relaxation – Squamish (program 

started March 2013) 

Between 2 to 6 women attend each week. 

 

 

mailto:info@hswc.ca
mailto:info@hswc.ca
mailto:mos@hswc.ca
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an average of 6 nights stays. 

 

Second Stage Housing  

Program. 

 

This Pilot and Research Project 

which Ran Spring 2011 – Spring 

2013 was funded by Status of 

Women Canada. This project al-

lowed the HSWC to conduct re-

search of women and service pro-

viders in the corridor as well as 

compiling existing secondary re-

search to develop a Gender Based 

Analysis and then a Needs Assess-

ment. From this needs assessment 

a pilot project was started. During 

this pilot policies, procedures, 

forms, a special interest guide and 

other information was created to 

support the running of a 6 month 

program .  

 

This program provided women, 

who were transitioning perma-

nently away from abusive relation-

ships, to receive support via 1:1 

counselling and support groups . 

Coupled with our HELP emergen-

cy loans program we were also 

able to offer some women short 

term, interest free loans to secure 

accommodation by paying dam-

age deposits or utility bills (7 per-

sons have benefited from the 

Loans program to date).  

 

The program is now complete; 

our next efforts are to secure: 

1. Permanent safe housing for 

women and 2. Operations 

funding to support ongoing 

counselling services to women 

children. Let us know how you 

can help us with our efforts to 

secure supportive housing for 

women and children in need.   

 

First Nations Women’s Safety  

Network 

The First Nations Women’s Safe-

ty Network project was funded 

by Vancouver Coastal Health 

(Aboriginal Health Initiatives Pro-

gram) and administrated by the 

Southern Stl’Atl’imx Health Socie-

ty with project deliverables man-

aged by the Howe Sound Wom-

en’s Centre Society.  

 

The project ran in 6 Nations 

(Douglas, Skatin, Samahquam, 

N’Quat’qua, Lil’wat and 

Squamish) between April 31st 

2009 and Spring 2013. First, the 

project Coordinator (originally 

Annabelle Pierre and then Carol 

Thevarge) plus 1 volunteer per 

Nation, were given training 

around elder abuse and violence 

against women. Next each vol-

unteer recruited people to sit on 

an advisory committee. The role 

of the advisory was to determine 

what was needed in each com-

munity.  

 

Some of the activities that ran in 

each community included: Girl 

Power Training,  

Sisters in Spirit Vigils, Workshops 

on Elder Care, Garden & Harvest 

Housing Programs and Projects 

Pearl’s Place Transition House 

(Squamish) 

Our house is staffed 24/7 to pro-

vide support for women (and 

their children ) who are experi-

encing conflict/abuse in their lives 

and who are unsafe. Women can 

stay at the house for up to 30 

days. Services include: shelter, 

food, support, referrals, and advo-

cacy.  

 

From April 1/12 to  March 

31/2013 

48 women and 27 children stayed 

at the Transition House, for a total 

of 594 bed nights for the women, 

and 350 nights for the children.  

77 support calls for women that 

did not access the house occurred 

during that period.  

 

24 hr. line: 604 892-5711 or toll 

free 1 877 890-5711 

  

Pearl’s Safe Home (Pemberton) 

Suzan Lemmers joined the 

HSWCS as the new Safe Home 

Coordinator in October 2012.  The 

Safe Home is meant to address 

the short term needs of women 

(and children) in the Northern Sea 

to Sky area who are experiencing 

conflict/abuse in their lives and 

who are unsafe. Women can stay 

for up to ten days. There were 38 

referrals to the Safe Home in 2012 

of those 13 women and 13 chil-

dren accessed the Safe Home for 
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Group, Pot luck dinners & sharing 

between elders & youth. In addition 

to these events, the volunteer out-

reach workers provided 1:1 support 

in their Nations to Elders and Wom-

en. The capstone to this project was 

having a First Nations conference at 

the Squamish Lil’wat Cultural Cen-

tre in Whistler in which, 3 of the 6 

Nations who benefited from the 

program, signed a safety and secu-

rity agreement pledging their com-

mitment to the elimination of fami-

ly violence in their respective na-

tions.  

 

Moving forward, we hope that the 

remaining 3 nations will sign the 

agreement and that we will be able 

to secure funds to continue to sup-

port the needs of Women in each 

of the 6 nations in the Sea to Sky 

Corridor. 

 

 If you can help with this quest, 

please contact Sheila Allen, execu-

tive director at ed@hswc.ca. 

 

 On any given day in Canada, 2500 chil-

dren or youth are living in an abused 

shelter with their Mothers. 

 30% of women currently or previously 

married have experienced at lease 1 

incident of physical or sexual violence 

at the hands of their marital partner. 

 7% of older adults report some form 

of emotional and financial abuse by an 

adult child, spouse or caregiver. 

 Aboriginal women are 3.5 x more likely 

to report being victimized than non-

aboriginal women.  

 The Native Women’s Association has a 

database of over 600 missing women 

across Canada. 

Signing of the Building Bridges 
Agreement 

mailto:ed@hswc.ca


 

 

crease in donors and shoppers. 

The momentum had begun – so 

much so in fact, that customers 

would excitedly tell us that we 

were the busiest store on Cleve-

land!  

 

At that point we knew that we 

were on to something. The 

combination of selling furniture 

and rebranding were an amaz-

ing success because of the hard 

work and efforts of our amazing 

volunteer and staff team. 

 

Thank you so much to the 

whole community for your sup-

port. 

Kate Harvey, 

Store Manager 
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Pearl’s Value & Vintage 

the proceeds of our monthly 

sales go back to the Howe Sound 

Women’s Centre Society Pro-

grams and Services.  

 

This fiscal year has been abso-

lutely amazing for Pearl’s Value & 

Vintage. We started off the year 

in May by hiring an Assistant 

Manager Pam Ivan and a Shift 

supervisor Diana King.  

 

During the first few months of 

the year we focused on training 

our new staff and looking at ways 

to maximize our floor space. We 

made some changes by expand-

ing our children section, adding a 

sports room and unveiling our 

new exterior signage.  

 

These changes have been well 

received by our customers.  

 

In the summer of (2012) we start-

ed a social media campaign 

which lead to a significant in-

 

 

 

 

 

 

 

 

Statistics: 

From May 1st  2012 to April 30th 

2013 

 21,000 customers pur-

chased goods from Pearl’s 

Value & Vintage 

 Over 15,000 garbage bags 

of clothes were donated. 

 Over 700 pieces of large 

furniture were donated. 

 The store gave 24 metric 

tonnes of goods to other 

charities in the corridor. 

 The store kept 297 metric 

tonnes of goods from the 

Landfill 

Pearl’s Value & Vintage is more 

than a second hand store – It’s 

a community store. It’s a place 

where: people can donate used 

furniture, books, clothing and 

more. It’s a place where you 

can find that ‘special treasure’, 

people can shop and save 

some money, those in need can 

come to receive free goods, 

and you can meet friends by 

volunteering.  

 

Every item tells a story and 

every purchase helps women 

and children in need – 100% of 

Unveiling the new signage! 

Pearl’s Volunteers: 
 

Anthony Martinez 

Eleanor Ness 

Ellie Faveris 

Gail Hardy 

Jackie & John Stevenson 

Karen Bint 

Kimberly Murphy 

Loni Clarkson 

Nancy Taylor 

Roxanne Mooney 

Sarah Tambosso 

Sheida Moghaddam 

Susan Magnuson 

Toni Timmermans 



 

 

Thank you 
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We would like to thank our many supporters that make the work we do possible. 

Affiliation with other Organizations 

 

Sea to Sky  Women’s Safety Network 

 Squamish Women’s Health Network 

B.C. Society of Transition Houses 

Community Coordination for Women’s Safety 

Access Justice 

Squamish Helping Hands Society 

Sea to Sky Community Services Society 

Whistler Community Services Society 

Ending Violence Association 

Squamish Food Bank 

Community Social Services Employer’s Association 

Violence Against Women In Relationships Committee 

 

 

 

 

Sources of Revenue 

 

BC Housing 

Public Safety and Solicitor General—Province of BC 

Status of Women Canada 

Vancouver Coastal Health 

Vancouver Foundation 

BC Gaming 

Squamish Savings 

District of Squamish 

Whistler Blackcomb Foundation 

Resort Municipality of Whistler 

Memberships 

Corporate Donations (cash and In Kind) 

Private Donations (cash and In Kind) 

Fundraising events 

Event Sponsorships (cash and In Kind) 

Community Foundation of Whistler 

The Chief News 

Mountain FM 

The Squamish Reporter  

The Pique 

The Question 

Lil’wat Nation 

Squamish Nation 

Galileo Coffee 

Pemberton Valley Supermarket 

Save On Foods 

Howe Sound  Inn and Brewing Company 

Nesters Market 

Moguls 

Fetish Shoe Store 

The Grocery Store 

Ziptrek 

The Keg 

Longhorn 

Home Depot 

The Yoga Studio 

Trinity Romance 

Starbucks 

All of our dedicated volunteers. 

 

There are so many businesses, organizations and individ-

uals who make a huge difference to the clients that we 

serve. We apologize if we have missed anyone, but your 

efforts have not been overlooked.  

Our Community Sponsors & Supporters 



 

 

Financial Report 
 

Over the past 3 years, our society has increased it sources of revenues by 65% allowing  us to 

continue to expand programs and services throughout the corridor. We have a solid track record 

of success  and I am proud to say that this year we were able to create reserves of just over 

$47,000 which will be reinvested back into our society. Through difficult economic times, our 

team has cut costs, increased services and worked in unison to achieve the goals as set in our 

societies 3 year strategic plan.  Moving forward we will continue to maintain exceptional levels of 

service, embrace innovation, and use creativity to build upon this strong foundation of success.  

 

Sheila Allen, 

Executive Director 
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Revenue   

Grants 726,995 

Pearls Value & Vintage 244,910 

Fundraising 69,443 

Donations and Bequests 41,044 

Rental Income 18,750 

Training Innovations 28,730 

Concession 2,718 

Amortization of deferred contributions related to  
capital assets 

9,630 

Interest Revenue 1,602 

Memberships 210 

Total Revenue $1,144,032 
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Expenses   

Salaries and benefits 670,806 

Rent 75,381 

Utilities 19,812 

Supplies 26,128 

Amortization 28,388 

Mortgage interest 21,723 

Office 19,064 

Professional fees 9,510 

Fundraising costs and Gala 72,797 

Travel 9,992 

Repairs and maintenance 34,266 

Advertising and promotion 11,551 

Insurance 9,024 

Concession supplies 3,262 

Bank charges and credit card fees 4,769 

Memberships and licenses 2,377 

Conferences and workshops 965 

Total Expenses 1,096,576 

Excess (deficiency) of expenses over revenue $47,456 

Main Purpose of the Organization 
 

To promote the equality and empowerment of women from a diversity of backgrounds including age, 

ethnicity and geographic location within the Sea to Sky Corridor. To promote communication and facili-

tate understanding of the needs of women within society with a view to endorse social change within 

the community.   

To provide a centre that offers resources, information and opportunities for dialogue, mentoring and 

growth. To respond to and provide support for women who require a place that allows for safety from 

violence, reflection, choice and empowerment. Encourage unified action to provide mutual support for 

the common problems of women in a rural/urban mixed setting. 



 

 

 

Highlights  

 
 
  December 2012, Thanks to Telus, we were able to provide 40 children & youth with filled  

 Christmas stockings.  

 

  August -December 2012, launched a 2nd Stage Pilot Project funded by 

 Status of Women Canada. The program entitled: Project Melany, Second 

 Stage Housing Approaches for Small Centres. 

 

   September 2012, 4th annual Walk a Mile in Her Shoes fundraising event 

 in Squamish and 3rd annual walk in Whistler. 

 

   Thanks to a grant from the Vancouver Foundation we were able to install 

 a dog house and run at the Transition House that would enable women 

 and children who are fleeing violence to bring their pets with them. 

 

   2012, thanks to a grant from Home Depot we were able to repair our 

 stairs and put in a garden and new windows at the Transition House. 

 

  March 2013, HSWC started a drop-in Meditation & Relaxation by donation class. This class is  

 lead by volunteers, as is the Yoga class. 

 
 

 May 2013 Sea to Sky Aboriginal Conference at the Squamish Lil’wat Cultural Centre 

 

 Thank you to the Whistler Blackcomb Foundation for providing us with funds to purchase new fur-

niture, lighting and linens for our Transition House. 

 

 We trained 12 new volunteers to provide support at the Drop In Centres in Squamish and Whistler. 
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The Turtle 
 

“The Native American turtle has a significant place deep in the heart 

of Native American culture. Throughout history, the turtle has been 

regarded as mythical, symbolical and sacred. It’s been embedded in 

several stories and among several tribes. The Native American turtle 

and its various meanings are still very much alive today, especially in 

art. 

 

The Native American turtle was a symbol of truth. It is believed that 

knowing the truth means understanding and staying loyal to all the 

fundamental laws of the Creator. It is believed that the Grandmother 

Turtle was present when the Creator gave man the 7 sacred laws. The 

Grandmother Turtle was there to make sure that the sacred laws 

would not be forgotten or vanish. 

The back of the Turtle consisted of the 13 moons, which portrayed 

the truth of a single cycle of the Earth’s revolution around the sun. 

There are also 28 marks on the back, portraying the woman’s body 

and cycle of the moon. The shell itself portrays the actual happenings 

of the body and is also there to remind people of the Creator’s plan 

and teachings. 

 

It was believed that the earth itself was born on the Turtle’s back. Be-

cause the turtle carries its home atop its back, it is believed that the 

turtle could brave through very difficult situations. The turtle was es-

sentially regarded as a symbol of protection. 

 

The Native Americans made symbols out of animals and used them 

in moral stories. A life of sharing and contributing to nature was very 

important to them. They had great respect for animals and nature it-

self. 

 

What made turtles very special in Native American culture was their 

unique characteristics. They had a very different physical form com-

pared to other animals. They are comparatively very slow when they 

travel, but are well protected and live a fairly long life. 

In Native American tradition, every animal has natural powers and 

unique characteristics that can assist its owner. The Native American 

turtle was a symbol of the people’s spirit and often expressed in oral 

stories and songs. Today, it is present in pecked designs on rocks, 

basketry and pottery.”  
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We Need You! 

 
Volunteers play a  

critical role in the  

delivery of our  

services.  

 

Warm thanks to all of 

our volunteers who 

helped us in  

2011-2012!  

 

If you are interested 

in donating time to  

support valuable   

community programs 

and/or are interested 

in serving on our 

Board of Directors 

please contact  

 

Sheila Allen 

Executive Director 

 

By phone 

604.892.5748 



 

 

Squamish 
 

604.892.5748  
Fax:  604.892.5749 

38021 Third Avenue,  
Squamish, BC   V8B 0B8 

admin@hswc.ca 

Visit us at www.hswc.ca 

We want to hear from you! 

Whistler 
 

604.962.8711  
Fax: 604 932.0599 

1519 Spring Creek Drive 
Whistler, BC    

infowhistler@hswc.ca  

As a registered charity and not-for-profit society, Howe Sound Women’s Centre  
depends on financial support from the community.   

 
We welcome your involvement!  

Please consider making a donation or becoming a member. 
 

Please mail back the form below to 
Howe Sound Women’s Centre Society 
P.O. Box 2052  Squamish BC V8B 0B4 

Your Contribution is greatly appreciated! 
 
Name: ______________________   Date: _____________________ 
  
E-mail:_____________________ Phone Number: _______________  
 
Mailing Address: _________________________________________ 
 
Donation amount (  ) $500  (  ) $250  (  ) $50  (  ) $20  
 

Membership Fees:  

Basic   $10.00 includes our newsletter, invite to AGM and voting rights  

Standard $15.00 includes all of the above plus a pine beetle pendant with our logo  

Preferred $25.00 includes the same as the Standard plus 10% off all HSWC events  

Business Membership $100.00 includes the same as the Preferred plus a plaque to hang 

 at your business stating that you are a proud business member of the HSWC.  

 

Membership selected _____________________ Amount paid ____________________  

Method of payment   _____________________  Signature _______________________ 


